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CLOSING THE INTERVIEW

If you are interested in the role, ask about the next interview stage if appropriate. If the interviewer offers you the job on
the spot and you want it, accept it there and then. If you require further time to think it over, be tactful in saying so and
qualify your reasons. Try and provide a definite date as to when you can provide an answer.

Do not be disappointed if no definite job offer is made at the interview stage. The interviewer will in most cases need to
consult colleagues first or interview other suitable candidates

If you feel that the interview is not going well, do not be discouraged. Sometimes this is part of an interviewer's technique
to see how you perform under pressure - and may have no bearing on whether you will/will not get the job. Display a
positive attitude at all times.

Ensure that you THANK the interviewer!
AFTER THE INTERVIEW:

After the interview it is essential that you call your recruitment consultant and provide feedback. In most situations the
consultant will not be able to get feedback from the client without speaking to you first. Any delay in providing this
feedback can slow down the whole process. One of the most important learning aspects of interviewing is the feedback
that you'll receive from the recruitment consultants after they've spoken to your potential employer. Whether it is
positive or negative, it is essential that you take it on board and use it for future interviews. Feedback is a great learning
opportunity for you.

Best of luck!
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