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Dealing with other people:

• What kind of people do you find difficult to work with? (Be extremely careful when answering this question) 
• Tell me about the last time you disagreed with your boss.  How did you resolve this? 
• Where have you been unable to get on with others? (Give an example and how you resolved/overcome the situation) 
• What are your preferred working conditions, working alone or in a group and why? 
• How do you think you are going to fit in here especially as this organisation is very different to your current 
 employer? (You may not be able to answer until you have establishedt he/she perceives as the differences).

About you and the future:

• Where do you see yourself in five years time? 
• Why should I give this position to you instead of the other people on the shortlist? (strengths) 
• What reservations should I have about you as an employee? (weaknesses) 
• What do you do in your spare time? 
• What will you do if you don't get the job?

Questions to employers

The interview is a two-way process.  As well as the employer interviewing you, you are also interviewing your 
prospective employer.  Remember, employers ask questions to get information out of you - but it is a two way
process - make sure you tell them the information you want them to hear.  Prepare questions prior to the interview:

• How has this position become vacant? 
• What will my role entail? 
• What will my daily routine involve? 
• How does my role fit into the structure of the overall department? 
• How will my performance be monitored? 
• Who will I report to? 
• Who will report to me? 
• What are the opportunities for further training? 
• Where is your company going? Expansion plans? 
• Will this position involve travelling? 
• What is the objective of this organisation/department/team? 
• How does the culture of this team, this organisation compare to others? 
• What sort of person does well here? 
• How might I influence my own future in the company? 
• Which of my skills are required to do this job? 
• How will this role satisfy my drives for success/progression/travel? 
• What is it about this department and organisation that you (the interviewer) enjoy? 
• What is the next step?
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CLOSING THE INTERVIEW

If you are interested in the role, ask about the next interview stage if appropriate.  If the interviewer offers you the job on
the spot and you want it, accept it there and then.  If you require further time to think it over, be tactful in saying so and 
qualify your reasons.  Try and provide a definite date as to when you can provide an answer.

Do not be disappointed if no definite job offer is made at the interview stage.  The interviewer will in most cases need to
consult colleagues first or interview other suitable candidates 

If you feel that the interview is not going well, do not be discouraged.  Sometimes this is part of an interviewer’s technique
to see how you perform under pressure - and may have no bearing on whether you will/will not get the job.  Display a
positive attitude at all times. 

Ensure that you THANK the interviewer!

AFTER THE INTERVIEW:

After the interview it is essential that you call your recruitment consultant and provide feedback.  In most situations the
consultant will not be able to get feedback from the client without speaking to you first.  Any delay in providing this 
feedback can slow down the whole process.  One of the most important learning aspects of interviewing is the feedback
that you'll receive from the recruitment consultants after they've spoken to your potential employer.  Whether it is 
positive or negative, it is essential that you take it on board and use it for future interviews.  Feedback is a great learning
opportunity for you.

                                       Best of luck!
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